
Connect 4 Life
Anti-Racism Policy

Connect 4 Life is steadfast in its commitment to fostering a workplace and community
free from racism in all its forms. We recognize that racism undermines the principles of
equality and justice, and it is our duty to actively work against it. This policy outlines our
dedication to creating an anti-racist environment.

1. Scope

This policy applies to all individuals associated with Connect 4 Life, including staff,
volunteers, board members, beneficiaries, and stakeholders.

2. Zero Tolerance

Connect 4 Life has zero tolerance for racism in any aspect of its operations. Any form of
discriminatory behavior, including but not limited to racism, xenophobia, and
microaggressions, will not be tolerated.

3. Equitable Treatment

We are committed to ensuring that all individuals, regardless of their race, ethnicity, or
cultural background, are treated with fairness, dignity, and respect. Discrimination based
on race will not be tolerated in recruitment, hiring, promotion, or any other employment
practices.

4. Education and Training

Regular anti-racism training will be provided to all staff, volunteers, and board members
to raise awareness, build cultural competency, and foster an understanding of the
impact of racism. This includes recognizing and addressing unconscious biases.

5. Representation

Connect 4 Life is committed to promoting diversity and representation at all levels of the
organization. Efforts will be made to ensure that decision-making bodies reflect the
racial diversity of the communities we serve.

6. Cultural Sensitivity

We will actively work to create an environment that is culturally sensitive and inclusive.
This includes respecting cultural practices, traditions, and diverse perspectives.



7. Reporting Mechanism

Connect 4 Life encourages the reporting of any incidents of racism. A designated
contact person will be available to confidentially receive and address concerns related
to racism.

8. Investigation and Accountability

Any reported incidents of racism will be promptly and thoroughly investigated.
Appropriate disciplinary action will be taken against individuals found to have engaged
in racist behavior, up to and including termination.

9. Community Engagement

Connect 4 Life will actively engage with communities affected by racism, seeking their
input and incorporating their perspectives into our initiatives. We will work collaboratively
to address systemic issues contributing to racism.

10. Continuous Improvement

Connect 4 Life is committed to regularly reviewing and updating this policy to reflect
evolving best practices and the changing needs of our diverse communities.

Through the implementation of this Anti-Racism Policy, Connect 4 Life aims to
contribute to the creation of a more just and inclusive society, free from the impacts of
racism.


